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A. Information 
 

 
 
 
 
 

 
B. General Questions 
 

1. My approach to coaching is…  
…a collaborative venture between the client and the coach. Coaching is outcome oriented. It 
focuses on identifying and implementing solutions and on building leadership capacity. 
 

2. What do you consider the benefits of coaching to be? 
Coaching facilitates change which leads to individual and organizational learning. 
 

3. What strengths as a coach do you contribute to the achievement of these benefits? 
As a coach my role is not to advise but to assist clients to uncover their own resources. My 
strengths include the ability to develop relationships and connect with a wide variety of people, to 
listen at a deeper level and to ask questions that open up new possibilities. 
 

4. What experience do you have in the not-for-profit sector? 
35 + years of community service including front-line volunteer experience, board experience, and         
management experience. I have worked in organizational development with a strong focus on 
quality improvement and leadership development. 
 

5. Why are you volunteering your time to the Leadership Coaching Program? 
This is an exciting opportunity to provide coaching services to organizations in the not-for-profit 
sector. Healthy, sustainable not-for-profit organizations are vital to the success of our communities.  

Name Lesley Taylor 

Title/ Employer Self Employed Coach and 
Consultant 

Website www.lesleytaylorcoaching.com 
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